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This Agreement sntered into this day of

by and between the CITY OF WILDWOOD, in the County of Cape M:

New Jersey, a Municipal Corporation of the Sitate of New Jersey,

¥ -1

hereinafter called the ""City, ' and CAPE MAY COUNTY L.O

v
0
=
iz
:\J

SUPERIOR OFFICERS DIVISION, hereinafter called the "I.odge, "

-

~epresents the complete and final understanding on all bargainable

issues between the City and the Lodge.

ARTICLE I

RECOGNITION

A, The City hereby recognizes Cape May County Lodge #1,
Superior Officers Division as the exclusive collective negotiations

agent for all Lieutenanis and Captains in the Police Department.

Y
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A. The City hereby retains and reserves unto itseli,
without lirmitation, all powers, rights, authority, duties and re-
sponsibilities conferred upon and vested in it prior to the signing of
this Agreement by the Laws and Constitution of the State of New Jersey

d of the United States, including, but without limiting the generaﬁty
of the foregoing, the following rights:
1. To the executive méhageiﬁéht and administrative

control of the City Government and its properties and facilities and

. To hire all’employees and subject to the pro-
visions of law, to determine their qua lifications and conditions

z

for continued employment or assignment and to promote and transfer

employees;
3. To take any permissible disciplinary action for
good and just cause according to law. .
B. - The exercise ofbthe foregoing powers, rights, authority,

duties and responsibilities of the City, the adoptiion of policies, rules,
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regulations and practices in furtherance
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iccretion in connection therewith shall be
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imited only by ihe
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pecific and express terms of this Agreeme nt and then only to the ex
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such specific and express terms hereof are in conformance wiin the
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{a) An zoorieved employvze snall institute

\“) & o

N

action under t

of the grievance and an earnest effort shall be made to setile the

differences between the aggrieved employee and the Chiel of the

Department, or his designee, for {he purpose of resolving the maite
o] <

1

informally. Failure to act within said ten (10) days shall be deemed
to constitute an abandonmen at of the grigdvance.

{b) The Chief of the Department, or his
designee, shall render a decision within ten (10) days after receipt
of the grievance.

Step Two:

(a) In the event the grievance is not settled
through Step One, the same shall be reduced to writing by the Lodge

$)

and, sigq‘ ed by the aggrieved and filed with the Commissioner for
Public Safety (or his representative) within five (5) days following the
determinatiion by the Chief of the Depariment.

(b) =~ The Commissioner for Public Sarlety,
ov‘-: his representative, Shal-l‘r'endér a decision in writing within {ive

(5) days from the receipt of the grievance.

Step Three:

(a) - In the event the grievanca nas not been
resolved through Ste o Two, then within five (5) days following the

4

letermination of the Commissioner for Public Safety, the matter

he provisions hereof within ten {10) days of the occurrence
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from the receipt of the grievance.

Step Four - Arbitration:

) If the grievance is not settled through

(

k]

Steps One, Two and Three, either party may refer the matter to the
American Arbitration Association within ten (10) days after the
determination by the Mayor and Commissioners. An arbitrator shall
be selected pursdant to the Rules of the A.A. A.

{b) However, no arbifration hearing shall

be scheduled sooner than thirty (30) days after the final decision of

to pursue Civil Service Procedures, the arbitration hearing shall
be}cancelled and the matter withdrawn frofn arbiiration. The Lodge
shall pay vrha%ever costs may have bezen incurred in processing the
case i{o arbi'tfation,

(c) ' The arbitrator shall be bound by the -
provisions of this Agreement and restricted to the application of the
- facts presented to him involved in the grievance. The arbitrator

shall not have the authority to add to, modify, detract from or alter

in any way the provisions of this Agreement or any amendment or
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rees to grant time off, no
sign a.‘:ed by the Lodge or the P.B.A.
B.A. n

o
Elra

Al The Ci
cne {1) week, to any employee des
Cape May County Local,"co attend Lodge #7, or
internationzal meétmgs or conventions pro vided seve nity-two (72)
hours writtan notice is given to the Chief of tane Departrﬁen’c by the
rganization. No more than three (3) employees shall be granted
time off at any one time.
B. Accredited representatives of the Lodge may enter
the City facilities or premises at reasonable hours for the purpose .
Of omser-‘vwg working conditions or assisting in the adjustments of
grievances. Wnen ’mﬂ Lodge decides to havv its representatives
enter the City facilities or premises, it will request such permission
from tne ppropriate City repres ives and such jéerrmosmn will
not be unreasonably withheld, provided there should be no interference
vwith the normal operations o70 he business of City Government o2
normal duties of employees.
One (1) Lodge representative and one (1) assistant g
sent the Lodge in

.
e representative may be appointed to repre

-r:'(‘,‘
Tl o .+
‘.\LJOJE;
grisvances with the City:
. During collective negotiations, autnorized lLodge repre-
res, not to exceed four (4), shall be excused from their normal
¥
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ARTICLE Y

ductions shall be made in compliance with Chapter 310, Public Laws
of 1957, N.J.S.A. (R.S.) 52:14-15.9(e), as amended. Sald monies
together with records of any corrections shall be transmitted to the

Lodge office by the fifteenth (15th) of each mon iq ollowing the monthly

pay period in which deductions were made.

B. If during the life of this Agreement there shall be any
change in the rate of membership dues, the Lodge shall furnish to
the City written notice prior to the effective date of such change and

shall furnish to the City new authorizations from its members showing the
authorized deduction for each employee.

C. The Loége will provide the necessary ''check-off
auuhorzzamon form and deliver the signed forms to the City Comptroller.

The Lodge snall indemnify, defend and save the City harmless agains

o

any and all claims, demands, suits or other forms of liability that
shall arise out of or by reason of action taken by the City in reliance i

upon.salary deduction authorization cards submitted by the Lodge 1o

toe City.
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Al The normal working weel

total of an average of forty-two (42) hours per week.

2. An employee who is required to work longer than his
regular tour of duty shall be paid for overtime at the rate of straignt
time pay. In construing such overtiime, payments shall be made on

the following basis:

1. Up to the {first 16 minutes - no pay.

2. 16 through 30 minutes ---- dO minutes pay.
3. 31 thz;ough §0 minutes ---- 1 hour pay.

4, Thereafter, overtime shall be paid in SO

minute segments for all time worked beyond the regular tour of duty. In

EY

lieu of cash payment an employee may opt to receive compensatory
time oi:f on a straight-time basis. Such time may be iaken only when
scheduled by the Chief so as not to interfere with departmental cpera-
tions. ~ : : -

C. If an employee is calied to duty on his day off, he shall

be paid for all hours worked and shall receive a minimum of threes (3)

hours compensation at straight time pay.
D. If an employee is recalled to duty, he shall be paid for

£1

all hours worked and shall receive a minimum of three (3) hours com-
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VACATTIONS

1

Annual vacation leave with pay shalll

P

One (1) working day of vacation for each month
of service during the remainder
of the calendar year following the
date of appointment;

ntion thereafter

ludin

Fourteen {14) working days' va
for every year up to and inclu
ten (10) years of service;

Uje}

Twenty-one (21) working d
' completion

p to and in

years of service;

ten (10) years and
uding fifteen (15

ays' vacation after the
of
clu

Twenty-eight (28) working days' vacation after the
completion of fifteen (15) and up o
and including twenty (20) years of
service;

'Thlrcy (30) working days' vacation after the completion
of twenty (20) years of service.

3.



i. DNew Year's Day 8. Labor Day
2. Lincoln's Birthday 9. Columbus Day

3. Washington's Birthday 10. Veteran's Day

4. Good Friday 11.  General Eleciion Day
5. Memorial Day 12. - Thanksgiving Day

6. Primary Election Day 13. Day after Thanksgiving Day

7. Independence D

453

N 14,  Christmas

¥

B. When the City of Wildwood declares a special holiday
’2es, such holiday shall be granied to employees of the
Police Department who are working on such holiday on the same basis ag
those set forth in "A" above.

C. Employées shall receive payment for holidays worked

in accordance with the same schedule as heretofore utilized.
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A. Service Credit for Sick Leave
1. All permanent employees or full-time pro-

visional employees shall be entitled to sick leave with pay based
on their aggregate years of service.

2. Sick leave may be utilized by employees when they
are unable to perform their work by reason of personal illness, accident
or exposure to contagious disease. Sick leave may also be utilized for

short periods because of death in the employee's immediate family as
defined in Civil Service Regulations.

3. If an employee in {he line of duty is incapacitéted
and unable to work because of an injury, he shall be entitled to injury
leave with full pay during the period in which he is anable to perform

his duties, as certified by the employee's own doctor. Such payments

shall be discontinued when an employee is placed on disability ieave

B. Amount of Sick Leave
i. The minimum sick leave with pay shall accrue ~

$o any full-time employee on the basis of one (1) working day per
month during the remainder of the first calendar year of employment
after initial appointment and fifteen (15) working days in every caleadar

year thereafier.

5. i
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2. Any amount of sick leave allowance nof used in 2y

t e -y e iy L 1 N . | DU
~a Tl anmoe veay shall accoumiaia o

1. If an employee is absent for reasons that entiitle him

k“h
- ¥
{.L

to sick leave, his supervisor shall be mnoti prior to the employee's
(a) . TFallure to so mobiiy his supervisor may be

x . 1 .3 . " p f SRS S
the us2 of sick leava for that apsence and constitute

E 3
(bh) Absence without motice for five (5) com-
secutive days shall constitute a resignation.
D. Verification of Sick Ieave

1. An employez who shall be absent on sick leave for
four (&) or more comsecutive working days snall be_requireé to submit
acceptable medical evidence substantiating the illness. The City may
raquire procf of iliness of an employes on sick leave, Abuse of sick



2 Ty cuse of 2 of 4l s g i SRS
contagious disease a certificate from the Department of Health shal
& requirad,
3. The City may reguire an éméloyge who has been

absent because of personal illness, as a condition of his return to
duty to be examined, at the expense of ’t"ne City, by a physician
designated by the City. Such examination shall establish whether
the employee is capable of performing his normal duties and that his
return will not jeopardize the health of other employees.

. = Bereavement Leave

1. In case of death in the immediate family, an em-
ployee shall be granted leave from the day of death, up to and including
the day of the funeral.

2. Immediate family shall be defined as the employee's
husband, wife, child, stepchild, mother, father, brother or sister.

3. Reasonable verification of the event may be required

by the Ci{y.

7.
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ARTICILLE XL

EXCHANGE OR DAYDS OFfF

Z

The Chief of the Department, or his designee, may grant the
request of any permanent member of the Department to exchange
hours, duties, or days off. Such request? if granted, shall be on a
uniform basis with standard rules and regulations established by the

Chief and applying to all permanent members of the Department

who make such reguest.

5.
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equipment and continue maintaining same

supply all uniforms and
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s under present practices.

0 clothing allowance

Bureau. Such allowance shall

ny store of the employee’s
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ARTTIOLE XY

Al Any employee called into the Armed Forces of the

United Staies during national emergency shall receive the protection

of all applicable laws.

21, .



Al Newly purchased patrol cars will contain the police
package as well as A. M. radios and air conditioning.
B. Unsafe vehicles will be removed from service and

repaired promptly.



ARTICLT XVI
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LEAVE OF ATBSENCHE

A leave of absence without pay may be dranted for vood
N o

cause to any employee for a period of gix (6) months. Such leave

0

ed at the sole discretion of the Commissioner of
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may be extended for an additional six (8) months.
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AL Newly hired employees shall serve a t

£

neriod in accordance with subsection 2-7. 2 (page 12)
I > (pag

Gegeral Ordinances of 1888 of the City of Wildwood.
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A Should if become necessary for an employes Lo

appear in Municipal or County Court, he shall receive payment for

such appearance on the fo llowing basis
(a) . Municipal Court - §10.00 per attendance at a
gession of Municipal Court
whether a single or multiple
appearances are involved on
a particular day.
{b) County Court - $20.00 per a“’;terc’z nce at

County Court whether a
‘single or multiplie appe
ances are involved on a
particular day-
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1973 . 1974
1. Lieutenants $1,200 31, 600

2. Captains 1, 860 2,400

ersonnel are to be paid

e

Canine and Detective

a stipand in addition to their basic rate of pay as follows:

1973 1974

S 300 $ 400

2
U

UQ
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1973 1974
$ 600 $ 800

Ca Canine and Detective Persomnzl are to ba pald
a srinend in addition to their basic rate of pay as follows:

1973 1974 :
$ 300 8 400
1/1/74  10/1/74
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1st vasr  $7,200 $7,800 $8,400 $8,800 $9,200
70d yeax. 7,700 8,300 . 8,900 9,300 9,700
Yd year 8,100 8,700 5,300 9,700 10,100
frin year, 8,500 9,100 | 9,700 10,100 10,500

—2
i = 3 ~4% oht E <
. Prior to January 1974, the Lodge shall have the right to present
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evity program ba sed upon the employee's

o

A The present lon

length of continuous and uninterrupted service witn tne City shall be

continued during the life of this Agreement on the following basis:

1. Five (5) years of service---2% longevity pay based
upon employee's base
‘ salary
2. Ten (10) years of service---4%
3. Irifteen (15) years of
Service--------oommmmm o 8%
4, Twenty (20) years of
Service--------m-mmmmm=——= 8%
5. Twenty-five (25) or
more years of service-~----- 10%
B. During 1973 longevity paymentis are 1o commence on
Janudary 1 after the completion of the service periods noted above.
C. During 1974 longevity payments are to commence on either

January 1 or July (whichever comes sooner) affer completion of the

aforementioned service periods.
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Presidential Executive Order 118695 and other applicable present or
future Executive Orders or Legislation dealing wih economic
controls on wages, prices, salaries, eic. Therefore, salary or
wage increases or other economic changss will be put into effect

to the extent that is 1eoa11y possible, In the event any or all of

the salary increases or adjusiments or other economic changes

for 1973 or beyond cannot be legally made effective such increases

shall be omitted or proportionately adjusted according to law.
B. If any provision of this Agreement or any application

of this Agreement to any employee or group of employees is held to be

invalid by operation of law or by a Court or other tribunal of competent

iurisdiction, such provision shall be inoperative but all ¢ other provisions
I p

shall rot be affected thereby and shall continue in full force and effect.



PULLY BARGAINED PROVISIONS

This Agreement represents and incorporaies the complete and

1

final understanding and setilement by the parties on all bargainable

issues which were or could have been the subject of negotiations.

&

1

During the term of ihivs Agreement, neither party will be reqﬁire
to negotiate with respect to any such matter, whether or not

covered by this Agreement, and whether or not with
or contemplation of either or both of the parties at the time they

negotiated or signed this Agreement.
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‘reement shall be in full force and effect a:

53]
by.
+

Thi

January 11, 1973 and shall remain in effect to and including December 31,
1974, Withou‘i any reopening date. This Agr eement shall continue in
2411 force and effect from year to year therealier, unless one party or
the other gives notice, In writing, no soanér than one hundred fifty
(150) nor later than ni.ne'ty (90) days prior to the expiration date ;)f this
Agreement of a desire 1o change, modify or terminate this Agreement.
IN WITNESS WHERECE, ?the parties hereto have hereunto
‘get their p.:mds and Sv@lS at Wilf‘wooa, New Jersey, on this day
of . 1973.
CAPE MAY COUNTY LODGE #7 I'TY OF WILDWOOD,
SUPRRIOR OFFICERS DIVISION CAPLE I\’L’\Y COUNTY, NEW JERSEY
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